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SHRI BAJRANG ALLIANCE LIMITED
CIN: L27103CT1990PLC005964
aipur - 493221 (C.6.)
4288001

NOTICE TO 35™ ANNUAL GENERAL MEETING
VOTING INFORMATION

Notice is hereby given that the 35th Annual General Meeting (AGM) of the
Company is scheduled to be held on Thursday, 4" day of September, 2025 at
00 PM. through Video Conferencing (“VC”) or O\nerAudlo Visual Means
( DA\/M ) to transact the business as set out in the Nofice convening the said
AGM dated 11" August, 2025.
REMOTE E-VOTING:
In comphance with the provisions of Sec. 108 of Companies Act, 2013 read
with Rule 20 of the Companies (Management and Administration)
Amendment Rule, 2015 and Regulation 44 of the Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, the company is providing its members, the facility to
exercise their nghl to vote at the AGM by electronic means on all the
businesses set forth in the Notice of AGM through remote e-voting services
provided by MUFG Intime India Pvt. Ltd. (MUFG).
“The details pursuant to the provisions of Companies Act, 2013 and Rules are

1. Notice of AGM and Annual Report 2024-25 is also available on the
Company’s website at www.sbal.co.in website of the Stock Exchange
i.e., BSE Limited www.bseindia.com and website of MUFG Intime India
Pvt. Ltd. i.e. https://instavote.linkintime.co.in The Annual Report and
Notice of AGM has been circulated through email on 11th August, 2025

2. Cut-off date for the purpose of remote e-voting is Thursday, 28"

. Period of E-voting: E- vutmg shall commence from Monday, 1
A.M.) and ends on Wednesday 3"

September, 2025 (05:| 00 PM.) and thereafter remote e- -voting Iacmy
sha\lbedxsabledbyMUFG
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4. Persons who have acquired shares and become members of the
company after dispatch of Notice of AGM and holding shares as on cut
off date i.e., 28th August, 2025, may cast their votes by following the
Kg&uclions and process of remote e-voting as provided in the Notice of

o

. A person, whose names are recorded in the Register of Members of the
Company or in the Register of Beneficial Owners maintained by the
Depositories as on the cut-off date only, shall be entitied to avail the
facility of remote e-voting as well as voting at AGM.
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Inside edge: Brands discover gfe'g;;;'gg; Ztngﬁﬁlé,i?éfﬁ:
crediblein-houseinfluencers "= o

rwit ghosh@livemint.com

BEMGALURU
eneralist venture capi-
tal funds are finally

G wakingup todesptech,

unlocking a larger capital pool

Zepto, Perfora, Spectacom and Zomato among firms turning to employees for endorsements

pratishtha bagai@vernint.com
NEW DELHI

mployees are becoming
brands’ new influencers. As
marketers figured that the col-
league sitting just a few deshs
away can get more traction for
their products on social media than
celebrities or influencers, brands like
Zepto, Perfora, Spectacom and Zom:to
turmed to them forendorsements.

Employees have a better understand-
ingofthe product, a dedicated follower
base and the relatability factor of the
person next door. Thus, employvee-gen-
erated content (EGC) resonates far more
with the audience than polished influ-
encer or celebrity marketing.

“EGC is inherently more authentic
and grounded in day-to-day experien-
ces,” said Aarshita Verma, senior man-
ager at quick commerce company
Zepto's Brand division. “Unlike influen-
cers, who often tailor their content to

While com panies benefit from employee-generated content, or EGC, they need to
have at least some control over the content posted on their websites.  srocweHoTo

algorithms love,” Iver added.

However, Iver has a caveat: it works
best when participation is genuine.

“Since there is no additional cost
involved, and the engagement interms
ofviews, likes, shares, and commentsis
also high, we observe better ROl in
EGC,” said Jatan Bawa, cofounder of
oral healtheare brand Perfora.

Bawa also highlighted that while
influencers may take weelks to work on
a campaign, the turnaround time for
employees tends to be around three
days, and is also cost-effective.

“The content we post lies on a spec-
trumof things between creating aware-
ness about oral healtheare and talking
about the products and how we created
them. The team may not have as many
followers onsocial media as influencers
orcelebrities, but this content looks more
real and unfiltered and hence EGC per-
formsbetteron those metrics, thus help-
ingusbuild astronger brand,” Bawa said.

Gen Z workers, particularly, take the
lead and get creative when shooting

for the sector. Their entry is
prompting specialist funds to
move beyvond early-stage bets
and make growth-stage invest-
ments, helping startups bridgze
the gap to commercialization.

Fundslike Peak XV Partners,
Accel, and Elevation Capital are
now increasingly focusing on
deeptech. Peak XV has already
made some invesiments in the
sector this year, whichare cur-
rently in stealth. Aceel has
sigmed four deals so far, ranging
from aerospace to advanced
manufacturing across seed, and
Series A and B investments.
These companies have collec-
tively raised 563 million from
Acceland other investors. The
global firm’s investments in
deeptech this year include a $3
million seed investment in
micro gas turbine firm
Nabhdrishti Aerospace. Accel
signed 510 million Series A
rounds with elec-

H1E

1

senior members of their invest -
ment team evaluating deep-
tech. “It's a shift in bandwidth
allocation toa space we believe
has a lot of potential,” Ashray
Iyengar, principal at Elevation
Capital, said.

The focus on deeptech
comes at a time when the US
and China are tussling fortech
dominance.

With India trving to position
itsellas an emerging playver, the
sector isat a critical juncture. As
generalist funds enter the
scene, specialists can focus on

not just making

Deeptech funds put in between £250,000 and $1.5 million when
they enter startups at the pre-seed and seed stage.

REUTERS

space, robotics and material
science, have longer matura-
tioncyelesas they focus onere-
ating intellectual property.
They require investments in
time, money, and research.
With generalist funds having
larger purses, they can offer
bigzer cheques to help keepthe
journey on track

Two  deeptech-focused
funds are already betling on
early growth-stage and late-
stage companies. Mint
reported in July that newly
minted Yali Capital will allocate
30% of its 104 million debut

market products, employeessharereal | agency CREATE, said. “Whileitisdiffi- | Amex remained unanswered till the | content for the company. Forinstanee,  tric vertical take- The focus sepd investments, | fund to invest in companies at

insights, challenges and successestied | cult toquantify returnoninvestmentin | time of going to print. the fitness startup Spectacom relies  off and landing on deeptech but also support- | series Dand beyond.

directly to their work. This leads toa | percentage terms, as of yet, most com- According to Premkumar Iver, chief | heavily on this marketing strategy,  (eVTOL) maker  eames at a time ing startups with Meanwhile, GrowX Ven-

maore relatable and trusted narrative.” | panies are not giving any monetary | operating officerat reputationriskman- | thanks to its Gen Z worklforee. At their  Sarla Aviation and when the US growth-stagecap- | tures, which comes in at the
“Employeesarealso seenasapartol | compensation for EGC. Since the cost | agement agency Hawk, “Social media | product division Zuzumonk, emplovee-  composites man- : ital. seed stage and previously used

and’s DNA. makine thei Botar Bl : ealhumiss nai sl whws i ; : is dedians ; _ and China are ack fintech and SaaS

the brand’s DNA, making theircontent | factor is close to none and the engage- | platforms naturally give higherorganic | generated content is not treated asan - ufacturer Fab- tussling for tech Venture capi- | toback fintech and SaaS com-

feel like an inside scoop rather than a | mentisasgood asthat ofaninfluencer. | reach to posts from individuals over | additional task but an essential strategy - heads. The firm LSSENG farec taldidn't focuson | panies, said itwill invest 75% off

staged marketing ploy,” Verma fur- to grow asa brand, the co-founder,  led a 540 million dominance this sector for a | its 550 million second fund

ther said. Withover 700 employees BANKING ONSTAFF Zeba Zaidi. said. Series B round for = while because | towardsseriesBinvestmentsin

at Zepto, they post content show- “Our average team age is 21-26,  chemicals maker : they were on | deeptechcompanies From the

casing their creative process and EGCresonates far EMPLOYEES EGCisafairlyrecent  GEM Z workers, and evervone's already fluent in ~ Scimplify. other things, like fintech, soft- | second fund, GrowX Ventures

highlighting fun momentsatwork, more withthe understand the conceptthat isbeing  particularly, takethe 1, 40; el 4 story on social,” Zaidi “We see all these sectors: | ware and other sectors. Every | led a SL5 million fundraising

audience than product better, have  picked upin India lead and get creative ¥ ity : i - : £ - !

she added. influencer or dedicated followers,  afterits success in when shooting pointed out. “We make sure they  industrial AL robotics, material | software company’ssurvivabil- | for counter-drone startup

Since the costimvolvedingetting — celebrity marketing relatability factor Western countries content for the firm have full creative freedom toexperi- - science and precision manu- | ityisbeing threatened by artifi- | Armory.

employees tocreate content for the
brand is much lower, brands get a
better retumon investment (ROT) than
influencer marketing and celebrity
endorsement, even though the employ-
ees may not have as many followers as
they do.

EGCisarecent conceptin India after
itssuccessin the West, Pivush Agrawal,
co-founderofinflluencer management

the ROl is considerably better.”
Agrawal added that the traction on
employee-generated content is usually
higher because people, especially job
aspirants, are curious about the work
culture at major firms such as Google,
Zomato and American Express.
Queries sent to Zomato, Google and

branded content.” No‘paid partnership’
or #ad tag means no automatic throt-
ting, and instead of one influencer’s
audience, the firm is tapping into 20 to
S0employees’ warm, trusted networks
and their networks' networks, he added.

“An employee’s friends will engage
quickerand for free, that"sexactly what

ment, and we celebrate their ideas
by posting them exactly as they were
shot, not watered down by layers of
approval.” On its social media, the brand
uploads a series of short videos
bi-weekly, showing “exactly what'shap-
pening behind the scenes ol building a
brand,” Zaidi said.

For an extended version of this story, go
folivemint.com.

Gcturing all coming togetherto
make up advanced manufac-
turing.” said Prashanth Pra-
kash, partnerat Accel.
Elevation Capital has made
one investment this year, a 510
million Series Awithaerospace
component maker Jeh Aero-
space. However, the fund has
said that they now have more

cial intelligence now,” said
Vishesh Rajaram, managing
partner at deep tech-focused
Speciale Invest, which hasbeen
investing in the sector since
2008.

Traditionally, deeptech
startups, companies working
on advanced areas such as
quantum computing, aero-

The [irm's investment in
hyperspectral imaging com-
pany Pixxel isa example of how
VCs stand to benefit when a
deeptech startup matures.
GrowX clocked al7X returmon
its partial exit from the com-
pany earlier this year.

For an extended version of
this story, gotolivemint.com.
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